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Introduction

This year reinforced a belief we have long held: the Charleston region’s greatest
competitive advantage is our willingness to work together.

Businesses, educators, public-sector leaders, and community partners each play a vital role
in shaping the future. At CRDA, we are proud to bring these partners together, amplify the
outcomes we can achieve through collaboration, and advance strategies that strengthen
our enduring competitiveness.

Across the tri-county region, FY25-26 was also defined by momentum. Businesses continued
to grow, talent continued to find professional pathways here, and new ideas continued

to spark and take shape. CRDA's focus has remained steadfast on helping sustain that
momentum and position our region for long-term economic success and opportunity for all.

In the pages ahead, we are pleased to highlight the wins we have shared this year, the
tangible results our region has achieved together, and the initiatives CRDA has been
honored to lead in support of the Lowcountry’s continued success and quality of life.

None of this would be possible without the dedicated investors, partners, and community
leaders who believe in this work. Those who invest their time, leadership, or resources in
the mission of CRDA invest in the success of Berkeley, Charleston, and Dorchester counties
for years and decades to come. To the many allies we are honored to work alongside, thank
you for your confidence in CRDA and your commitment to the region.

As we look ahead, we remain focused on what matters most: ensuring the tri-county
region continues to compete, innovate, and grow in ways that create lasting opportunity
for businesses and residents alike. The momentum we experienced this year is
encouraging, but sustaining it will require continued collaboration, strategic investment,
and an aligned vision for the future. We are excited to see what more we can accomplish
together in the year ahead.

Dued A e | (A i

David Ginn William Russell lll
President and CEO Chair
Charleston Regional Development Alliance Board of Directors
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Who'is
CRDA?

The Charleston Regional Development
Alliance (CRDA) serves as a catalyst for
long-term economic prosperity across
Berkeley, Charleston, and Dorchester
counties by attracting the world’s best

companies, talent, and entrepreneurs.

CRDA is a team of economic
development professionals working
alongside public- and private-sector
partners to position the Charleston
region for long-term success. From
confidential site selection assistance
and business recruitment to workforce
initiatives, market intelligence, and
strategic partnerships, we serve as a
single point of contact for companies
exploring relocation or expansion.

For businesses evaluating the
Charleston region, CRDA provides
confidential, no-cost support
throughout the site selection process.
By connecting companies with regional
and state partners, delivering timely
market intelligence, and coordinating

local resources, we help business
leaders make informed decisions while
reducing complexity and accelerating
project success.

2025-26 ANNUAL REPORT 06



business leaders
make informed
decisions

while reducing
complexity and
accelerating
project success.
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Together, we transform.

WHO IS CRDA?




Measuring.Momentum
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e New higher-paying jobs generate income that circulates through the regional economy, supporting local

businesses, tax revenues, and quality of life.
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Regional Insights
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!  Global Business

Development

As the Charleston region competes for investment globally,
CRDA works to keep the Lowcountry visible and ready to
welcome new industry. Through a targeted global business
development strategy spanning multiple continents, CRDA
promotes the Charleston region to companies and decision-

makers around the globe.

The Global Story

Over the past year, CRDA's Global Business Development team maintained a strong and consistent presence in
priority domestic and international markets. Across 17 domestic and international mission trips, CRDA promoted
the Charleston region’s expanding business climate in areas such as Europe, Asia, the Middle East, and the

broader U.S. and Southeast markets.

Bolstered by tailored marketing campaigns, CRDA emphasized
WHERE WE ENGAGED . , . .
priority sectors including aerospace, advanced manufacturing,
.. automotive, defense, life sciences, and corporate services/
1. Targeted missions

headquarters. The Global Business Development team

2. Consultant forums . -
showcased our market as a globally competitive destination,

3. Industry conferences deepened relationships with key decision-makers, and supported

4. Strategic partner events long-term project development for the region.

The response was energetic, with more than 130 new leads generated, building upon an already strong

outlook for the region’s future economic success.

ECONOMIC DEVELOPMENT
MISSIONS RFI'S SUBMITTED

Europe, Asia-Pacific, the Middle East, the Southeast, and the broader U.S. market. Core travel areas included Germany, the United
Kingdom, Italy, Spain, Switzerland, Taiwan, Dubai, Turkey, and South Carolina

2025-26 ANNUAL REPORT 10
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Designed for Discovery

As momentum builds and the Charleston
region continues to gain national and
international attention, CRDA underwent

a strategic brand refresh—inclusive of a
new visual identity, Al-searchable website,
interactive data tools, and more—to elevate
and sharpen Charleston’s value proposition,
more effectively communicating to the
world that the region is a leading innovation
hub and collaborative business destination

worth exploring.

Charleston

v
AN
N

Driving Life Sciences
Investment

As one of CRDA’s core industry sectors, life
sciences is a strategic priority for regional
recruitment and investment. At the BIO
International Convention, CRDA joined SCbio and
the South Carolina Department of Commerce to
promote the Charleston region’s collaborative
life sciences ecosystem, research assets, talent
pipeline, and business advantages while meeting
with biotechnology, pharmaceutical, medical
device, and contract manufacturing companies
exploring expansion opportunities. These

efforts strengthen the region’s position as a
premier destination for life sciences innovation,

manufacturing, and commercialization.
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Insights Into
Action

CRDA’s Research & Business Intelligence team supports
economic development efforts with timely, customized

data and analysis for a wide range of stakeholders.

Within FY25-26, the CRDA team responded to nearly

500 requests for data, covering everything from
workforce data and industry trends to economic impact and
site selection criteria. Reliable data provided by CRDA, both
in response to specific inquiries and through the distribution
of regional benchmark reports, drives business recruitment,
informs strategic decision-making, and strengthens the
region’s overall competitiveness.

Compensation and
Benefits Survey

In partnership with the Charleston
Metro Chamber of Commerce,
CRDA led the research and

analysis for the 2025 Charleston
Metro Area Compensation &
Benefits Practices Survey. The final
biennial report provided employers
with clear insight into compensation
trends and workforce practices
across the market to help attract
talent and retain our existing workforce.

A e 8 S
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https://issuu.com/charlestoneconomicdevelopment/docs/2025_compensation_benefits_practices_report

Internal Lead Generation

CRDA’s new internal lead generation framework is helping
maximize our resources and improve intelligence surrounding
potential industry targets. Complementing our vetted external
lead generation firms in traditional markets, this new framework

boosts our approach in three ways:

Better
Research

Stronger
Partnerships

Using advanced in-house Increased hosting and

data tools to identify networking opportunities with
high-potential global and governmental, trade, and site
domestic leads. consultant partners to expand
our reach and keep the

Charleston region top of mind

with decision-makers.

Innovation
Scorecard

Communities that prioritize innovation are better
positioned to compete, attract investment, and

create long-term economic opportunity. As the
Charleston region continues to advance its Innovation
Strategy, CRDA developed the Innovation Scorecard

to provide a consistent, data-driven framework for
measuring our region’s progress over time. The 2026
Scorecard builds on the inaugural 2025 report, helping
regional leaders track momentum, identify emerging
trends, and focus on opportunities that will strengthen
Charleston’s long-term competitiveness.

Expanded
Focus

For our next chapter, our focus
will expand to include rapidly
growing sectors and targets
that align with the skills and
resources of our market, such
as corporate headquarters and

high-value defense sub-sectors.

INSIGHTS INTO ACTION



https://issuu.com/charlestoneconomicdevelopment/docs/2025_compensation_benefits_practices_report
http://CRDA.org/InnovationScorecard
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Meaningful partnerships are the foundation of CRDA’s work,
and our success is only possible thanks to the organizations
we serve and collaborate with. By working alongside
universities, economic development organizations, industry
leaders, and civic partners, we align shared priorities to
make the Charleston region a premier destination for
business and investment.

Charleston Workforce Housing Fund

Finding affordable housing is difficult for workers across America, S 4 () M RAISED
and Charleston is no exception. Driven by CRDA's Economic

Leadership Council, our region is responding to this competitiveness

issue with an actionable solution.

Modeled after a successful initiative in Charlotte, the Charleston
Workforce Housing Fund secures and preserves existing multifamily MRS RS
housing located near regional employers.

Our goal is to help talented people build lasting careers and lives in

the Charleston region.

O RENTAL RATES
O BELOW MARKET
With the support of generous local investors, the Fund has

raised $40 million in its inaugural year, and completed two
acquisitions: West Wind Apartments in Charleston County and

Waverly Place in Dorchester

Charleston County, where 20-year 1 O O O TOTAL UNITS
WQrkforce deed restrictions will ensure , TARGETED

HOUSING FUND lasting affordability.

2025-26 ANNUAL REPORT 14



An Ecosystem of Innovation

Innovation doesn’t happen in isolation. It grows through collaboration among entrepreneurs, investors,
research institutions, businesses, and community leaders. CRDA works to strengthen these connections
by convening the region’s innovation ecosystem, fostering strategic relationships, and elevating

Charleston’s strengths to audiences that can help accelerate investment and opportunity.

MUSC VC Investor Summit

In April, CRDA co-sponsored the MUSC VC Investor
Summit alongside SCRA and the SC Department of
Commerce, bringing 30 venture capital investors
representing $10 billion in investable capital to
Charleston, where they explored our growing

innovation ecosystem, research institutions,

Medical University
of South-Carolina

entrepreneurial community, and the region’s broader

economic opportunities.

Charleston Tech Week and DIG SOUTH

During Charleston Tech Week, CRDA brought regional
leaders together for an innovation ecosystem panel
exploring the partnerships and investments shaping the
area’s tech sector. Hosted as part of the DIG SOUTH
Tech Summit and the Palmetto Tech Showcase, the
conversation drew entrepreneurs, investors, and

innovators from across Charleston.

Venture Forward: Building the Region’s
Entrepreneurship & VC Ecosystem

ACG Charleston (Association for Corporate Growth) is

a professional organization with a primary mission to

drive dealmaking and business growth in the tri-county

region. In October, CRDA was proud to partner with ACG

ACG Charleston and co-host what became the organization’s
Charleston .

most successful event of the year, convening more

than 60 founders, investors, business leaders, and

ecosystem partners.

STRATEGIC PARTNERSHIPS



Talent &
Workftorce

When talent chooses to build a career and life here in
Charleston, our community grows stronger. This year, CRDA
continued to initiate programs that link local employers with
skilled talent while also attracting new professionals to our area.

Charleston Intern Network

This free initiative was created to help college-level interns position
themselves for career success in the Lowcountry through connections
with regional employers, professional peer networking, and skill-building
workshops. In the summer of 2026, nearly 200 interns (representing

65 different regional employers) participated in a series of diverse
events. Not only do participating interns find value in the series, but their
employers also report that the program enhances the overall internship

experience they can provide each summer.

“Participating in the Charleston Intern Network initiative as
an intern allowed me to learn about different opportunities
in a place I only thought was going to be a temporary
home. Through my internship at Boeing, a participant and
supporter of the Charleston Intern Network, | was able to
attend events that revealed the endless career, growth,
and friendship possibilities in Charleston. The people | met
and the opportunities | learned about helped turn what |
thought would be temporary into a longterm career, and
I'm grateful to now work here full time at Boeing.”

— MARIA ZAKHEM, Electrical/Production Test Engineer, Boeing SC

2025-26 ANNUAL REPORT 16



Operation LAUNCH

Operation LAUNCH is a regional partnership between
CCSD, Trident Technical College, CRDA, and the
Charleston Metro Chamber of Commerce, helping area
high school students explore post-graduation career
opportunities in advanced manufacturing. Through
hands-on learning, employer engagement, and workforce
readiness training, 10 high school seniors from Charleston
County School District completed the pilot program this
year, earning a certificate and a guaranteed interview with
our employer partners: Boeing SC, Mercedes-Benz Vans,

and HIl Newport News Shipbuilding.

@aaflma @

NEWPORT NEWS
SHIPBUILDING

aovisonordl - Mercedes-Benz

RESULTS
STUDENT STARTED AN APPRENTICESHIP AT
MERCEDES-BENZ VANS
STUDENTS WILL JOIN MERCEDES-BENZ VANS
FOR INTERNSHIPS THIS YEAR
STUDENTS ACCEPTED INTERNSHIPS WITH
BOEING SOUTH CAROLINA
STUDENTS QUEUED FOR TRADES-TRAINING AT
HII NEWPORT NEWS SHIPBUILDING

(Additional students have identified similar career opportunities to pursue upon turning 18.)

The program plans to expand to additional school

districts and industries in the coming year.

CharlestonCareers.org

CharlestonCareers.org is CRDA's free job board

that connects job seekers with regional career
opportunities and employers. With more than 200
vetted local employers, it is a trusted recruitment tool
for employers and a valuable resource for individuals
exploring long-term careers. 5,857 qualified
applicants were connected with regional employers,

representing $234,280 in hiring pipeline value.*

*Based on estimations from the GETRO ROI Calculator.

WalletHub recently ranked

Charleston the #6 Best City in
America to Start a Career.

A YEAR OF TALENT CONNECTIONS
227,212 weesr
4

53,210
5,857

4% Charleston ;o .omuag, e . ook w1

JOB CLICKS

QUALIFIED APPLICANTS
SENT TO EMPLOYERS

Job & Career Opportunities

(WalletHub, 2026)

TALENT / WORKFORCE


https://crda.org/live-work/job-career-opportunities/
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Engagement

Engaging with our investors and regional partners is essential to advancing the Charleston region’s

long-term competitiveness. Throughout the year, CRDA created opportunities for business and

civic leaders to connect, exchange ideas, and explore the issues shaping our region’s future.

By providing meaningful experiences and fostering informed conversations, we strengthen the

partnerships that drive economic success.

5ot
RS

CRDA Leadership Summit

In March, CRDA hosted more than 50 top regional
business and civic leaders for its inaugural
Leadership Summit at Kiawah Island Club. These
pacesetters aligned around key focus areas for
CRDA’s next phase of growth and identified three top
priorities: Regional Coordination, Workforce & Talent,

and Innovation & Economic Diversification.

With an emphasis on increased storytelling
and visibility, data-driven advocacy, targeted
collaborations, and investor engagement, CRDA

leaders are planning for the future.

2025-26 ANNUAL REPORT

Rising Leaders Program

For three years, CRDA’s Rising Leaders Program has
brought together roughly 45 regional leaders, each
nominated by a current board member, to help deepen
their understanding of regional economic development and

strengthen connections within CRDA's broad network.

This year’s programming leaned into experiential learning,
offering behind-the-scenes tours of the SC Ports Authority’s
Wando Welch Terminal, the Boeing SC assembly facility,
and Blue Sky Labs, along with a candid discussion on
statewide economic development with Ashely Teasdel,

Deputy Secretary of the SC Department of Commerce.



Fueling Our
Work

The positive economic impact CRDA brings to

the region and its residents is made possible

by the high-powered collective of business

and institutional leaders who support our 9 60/0 :‘;E?\ITT?SN RATE
mission and actively collaborate in shaping a

prosperous, globally competitive region for

decades to come INDUSTRIES
' REPRESENTED

FY25-26 Revenue

51%

PRIVATE
SECTOR*

20%

OTHER**

$4.34

MILLION

FY25-26

29%

PUBLIC SECTOR

* Includes funds received through The Catalyst Foundation.
** Special grants, program revenue, miscellaneous

THE REGIONAL STORY



Our Story
in the
Year Ahead

4 °
Market Globally &. Cultivate Talent
The Charleston region competes on the Talent remains one of the biggest factors
global stage. CRDA will continue expanding influencing where businesses choose to
the region’s visibility through targeted locate and expand. CRDA will continue its
business attraction, strategic marketing, strategic work to attract, retain, and develop
and relationship-building that positions the workforce the region needs to stay
Charleston as a premier destination for competitive. We will:
business investment and for talent to
thrive. We will:
@& Increase awareness of career
opportunities within target industries.
@& Prioritize high-impact industry clusters
. @& Elevate and expand talent retention
and supply chains.
initiatives.
@& Increase the focus on corporate o
Strengthen partnerships with
services/HQ relocations and defense = o o
. educational institutions, employers,
companies.
military transition programs, and
@& Leverage new in-house business workforce organizations.

intelligence tools to identify, qualify, and
@& Leverage research and data tools to
pursue targeted leads.
inform talent attraction strategies.

& Promote Charleston’s competitive
. @& Support initiatives that enhance
advantages through targeted marketing
. . . the region’s long-term livability and
campaigns and strategic storytelling.
workforce competitiveness.

2025-26 ANNUAL REPORT 20
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Convene & Collaborate

The Charleston region’s greatest
opportunities and its most complex
challenges require collaboration. CRDA
will continue bringing together business,
civic, education, and community leaders
to strengthen regional partnerships,
align priorities, and advance solutions
that support the region’s long-term

competitiveness and quality of life. We will:

@& Support regional efforts to address
housing availability and affordability.

& Advance conversations on infrastructure
and community investments needed to

accommodate growth.

@& Champion strategies that strengthen
regional resilience and long-term

competitiveness.

@& Engage regional stakeholders to align

economic development priorities.

Advance Innovation

Innovation drives economic resilience,

productivity, and long-term prosperity.

Building on the Charleston Region Innovation

Strategy, CRDA will continue fostering

collaboration among entrepreneurs,

researchers, established industries, and

community partners. We will:

C

Support the region’s innovation

ecosystem and centers of excellence.

Catalyze continued implementation of the

Charleston Region Innovation Strategy.

Broadly distribute the Innovation
Scorecard to measure progress and

guide priorities.

Cultivate collaboration among industry,
higher education, entrepreneurs, and

community partners.

Elevate the region’s innovation economy
through strategic communications and
thought leadership.

FUTURE OUTLOOK
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FY25-26 Executive Committee

Board Chair
William Russell 111
Principal

JNR Advisory, LLC an Archer
Lewis Firm

Compliance Officer
Jason Hessberg

Market Executive
Fifth Third Bank

Immediate Past Chair
Chris Fraser

Principal & Regional Managing
Director - Southern US
Avison Young

Joe Boykin
County Council Chair
Charleston County

Treasurer & Secretary,
Finance Committee Chair

David Hamilton
Senior Managing Director,

Middle Market Banking SC
Huntington National Bank

Reginald Burgess
Mayor
City of North Charleston

Leadership Development
Committee Chair

Charles Jordan, Jr.

Attorney at Law
Moore & Van Allen

Jay Byars
Council Member - District 7
Dorchester County

Organizational Engagement
Committee Chair

Chris Magaldi
VP of Coastal Civil / Site

Development
Thomas & Hutton

James Byrd
Regional Director
AT&T

Amy Caplette

SVP, Quality & Regulatory
Affairs

Thorne

2025-26 ANNUAL REPORT

David Chinnis
County Council Chair
Dorchester County

Johnny Cribb

County Council Chair /
Berkeley County Supervisor
Berkeley County

Brantley Moody
Council Member - District 7
Charleston County

Phillip Obie Il
Council Member - District 3
Berkeley County



FY25-26 Economic Leadership Council

Representing nearly 15% of the regional workforce, this high-powered collective of business and institutional leaders

collaborate to bolster the global competitiveness of the region.

é MUSC

ty of South Carolina

MEDICAL UNIVERSITY OF SOUTH
CAROLINA

Chair, Economic Leadership Council

David Cole, MD

President

Jesse Goodwin, PhD
Chief Innovation Officer

AT

ADVANCED TECHNOLOGY
INTERNATIONAL (ATI)

Mica Dolan
President & CEO

David Culp
CFO & Treasurer

i BEEMOK

=
BEEMOK

Ford Perry
COO - Beemok Capital

Casey Lavin
President - Beemok Hospitality
Collection

Z Berkeley Electric
Cooperative

'®  Your Touchstone Enery”Cooperative 1ok

)

BERKELEY ELECTRIC COOPERATIVE

Mike Fuller
President & CEO

Tony Vincent
VP of Public Relations

@ﬂﬂf/ﬂﬁ

BOEING SOUTH CAROLINA

Lindsay Leonard
Vice President of Boeing Global
Engagement

Jessica Williford
Sr. Director, State Advocacy & Global
Engagement

Charteston Cownty
SCHOOL DISTRICT

CHARLESTON COUNTY SCHOOL
DISTRICT

Anita Huggins

Superintendent of Schools

Daniel Prentice
Chief Financial Officer

Charleston Development
Board Foundation

CHARLESTON DEVELOPMENT
BOARD FOUNDATION

Renee Anderson
Board Member

2. CHARLESTON
|| || SOUTHERN
== UNIVERSITY

CHARLESTON SOUTHERN
UNIVERSITY

Keith Faulkner
President

David Baggs

VP for Development

CLEMS@N

U NI V ER S I T Y
CLEMSON UNIVERSITY

Angie Leidinger
SVP of External Affairs

COLLEGE OF
| CHARLESTON
COLLEGE OF CHARLESTON
Andrew Hsu, PhD

President

Paul Patrick
EVP for Business Affairs & COO/CFO

Dominion
Energy-

\\

DOMINION ENERGY

Danny Kassis
GM of New Business & Customer
Solutions

Explore%Mfmf’

EXPLORE CHARLESTON

Helen Hill
President & CEO

Chris Campbell
VP of Strategy & External Affairs

B NOVANT'
m HEALTH

NOVANT HEALTH

Jason Bernd
SVP & President, South Carolina

Kirsten Royster
President, Charleston Market

OLAC

O.L. THOMPSON CONSTRUCTION
COMPANY

O.L. Thompson

Founder

David Hand

President

ROPER () ST. FRANCIS

HEALTHCARE
ROPER ST. FRANCIS HEALTHCARE

Joseph DelLeon
President & CEO

Megan Baker, MD
Chief Clinical Officer

S

SANTEE COOPER

Eantee cooper’

Jimmy Staton
President & CEO

Shawan Gillians
Chief Strategy & Communications
Officer

ﬂ THE CITADEL

THE CITADEL

Gen. Glenn Walters
President

Sally Selden, PhD

Provost & Dean

THE INTERTECH GROUP
Anita G. Zucker

Chairperson

Jonathan Zucker
President & CEO

A

TRIDENT TECHNICAL COLLEGE
TRIDENT TECHNICAL COLLEGE
Vicky Wood, PhD

President

Laurie Boeding, EdD
VP for Academic Affairs

I UNITED

w» BANKSHARES, INC.
UNITED BANK

Julie Gurtis
President

Hannah Gurtis
Charleston Market President

WELLS
FARGO

WELLS FARGO

Thomas Anderson, Jr.
Market Executive - South Carolina

Jeff Spicer

Director

LEADERSHIP



Investor Recognition & Board of Directors

CRDA is pleased to acknowledge the businesses and leaders who invest in the economic future of the region.

Accounting Services

Elliott Davis, LLC
Bergin Fisniku, Principal, National Tax Practice
Leader

Forvis Mazars, LLP
Jeremy Betsill, Assurance Partner

JNR Advisory, LLC an Archer Lewis Firm
William Russell lll, Principal

WebsterRogers, LLP
LaVonne Rosenberg, Partner

Architecture & Engineering

Alliance Consulting Engineers, Inc.
Deepal Eliatamby, President

BRPH
Jake Frederick, Project Executive & Charleston
Officer Leader

Davis & Floyd, Inc.
Marion Bull, Director of Business Development

Dolphin Architects & Builders
Christopher Ibsen, President

GEL Engineering, LLC
Jim Posda, Principal & Director of Business
Development

HLA Inc.

HRP Associates, Inc.
Shaun Malin, Principal & Director of Strategic
Development

Life Cycle Engineering
Bob Fei, President & CEO

Little Diversified Architectural Consulting
Don Baus, Partner & Charleston Office President

LS3P
George Temple IV, President & COO

SeamonWhiteside
William O’Neal, Vice President

Terracon
Kyle Murrell, Principal, Director of SC & Coastal GA
Operations

Thomas & Hutton
Chris Magaldi, VP of Coastal Civil / Site Development

Attorneys

Baker, Donelson, Bearman, Caldwell &
Berkowitz, PC

J. Ashley Cooper, Shareholder, Managing Partner of
Charleston Office

Burr & Forman LLP
Laura Evans, Partner

Haynsworth Sinkler Boyd, PA
Jeremy Cook, Partner

Maynard Nexsen PC
Tushar Chikhliker, Shareholder

2025-26 ANNUAL REPORT

Moore & Van Allen
Charles Jordan, Jr.,, Attorney at Law

Nelson Mullins Riley & Scarborough LLP
Mike Bryan, Partner

Parker Poe
Elizabeth Gibbes, Partner

Shumaker, Loop & Kendrick, LLP
Katie Hinson Lewis, Partner

Womble Bond Dickinson (US) LLP
Morris Ellison, Partner

Banking & Financial Services

Bank of America
Tom Feeney, Senior Vice President

Fifth Third Bank
Jason Hessberg, Market Executive

First Bank
Walker Avant, SVP, Area Executive

First Citizens Bank
Reeves Skeen, Southern Coastal Area Executive

First Horizon Bank
Jennifer Murray, Charleston Market President

First National Bank
Len Hutchison, EVP, SC Region President

HomeTrust Bank
Mickey Renner, Market President

Huntington National Bank
David Hamilton, Senior Managing Director, Middle
Market Banking SC

JPMorgan Chase & Co.
Whitney Calmes, Executive Director, Commercial
Banking

Pinnacle Financial Partners
Benjamin Anderson, SVP, Client Advisory Group
Area Manager - Coastal Market

PNC Bank
Kayla Torres, VP, Commercial Relationship Manager

REV Federal Credit Union
Jason Lee, President & CEO

Southern First Bank

SouthState Bank
Thomas Anderson, Coastal Division President

Synovus Bank
Reid Boehm, Senior VP, Market Executive

TD Bank
Scott Sharp, Regional Vice President

Truist
Matt Roth, SVP, SC Middle Market Leader

United Bank
Hannah Gurtis, Charleston Market President

United Community Bank
D. Shannon Stephens, Market President

Wells Fargo
Jeff Spicer, Director

Business & Employment Services

FHI - Supply Chain Labor Solutions
Will Seel, VP of Business Development

Human Technologies, Inc. (HTI)
John Knight, CEO, Co-Founder

MAU Workforce Solutions
Roger Baskin, Solutions Development

Chambers of Commerce

Charleston Metro Chamber of Commerce
Kevin Sheilley, President & CEO

Greater Summerville/Dorchester County
Chamber of Commerce
Rita Berry, President & CEO

Construction & Contractors

Banks Construction Company

Choate Construction
Tim Heichelbech, EVP of Operations

Evans General Contractors
Ben Brackett, VP, Division Manager, Charleston

Hill Construction Corp.
Chip Crane, President & CEO

HITT Contracting Inc.
Josh VanScoy, Vice President

Home Builders Association of the
Lowcountry
Adrian Cain, CEO

Hood Construction Company, Inc.

Landmark Construction
Rick Mixson, Owner, Chairman of the Board

O.L. Thompson Construction Company
David Hand, President

Trident Construction
Tim Kennedy, President

Vannoy Construction
Melvin Cline, Vice President

Whiting-Turner Contracting Company
Jayson Norman, Division Vice President

Economic Development

Charleston Development Board Foundation

South Carolina Research Authority (SCRA)
Bill Kirkland, President & CEO

Education & Training

Charleston County School District
Daniel Prentice, Chief Financial Officer

Charleston Southern University
David Baggs, VP for Development



Clemson University

College of Charleston
Paul Patrick, EVP for Business Affairs & COO/CFO

The Citadel
Jonathan Hoffman, VP for Communications &
Marketing

Trident Technical College
Marshall Connor, Asst. VP, Economic Development &
Continuing Education

Government & Agencies

Berkeley County
Corey McClarey, Workforce Development Manager

Charleston County
Jenny Costa Honeycutt, Council Member - District 9

City of Charleston
William Cogswell, Mayor

City of Goose Creek
Gregory Habib, Mayor

City of North Charleston
Reginald Burgess, Mayor

Dorchester County
Eddie Crosby, Council Member - District 5

Town of Mount Pleasant
Will Haynie, Mayor

Town of Summerville
Russ Touchberry, Mayor

Health Care

HCA Healthcare Trident Hospital
Jeff Wilson, President & CEO

Medical University of South Carolina (MUSC)
Bill Martin, Chief Real Estate Officer

Novant Health
Ashley Holbrook, Director of External Relations,
Growth Regions

Roper St. Francis Healthcare
Stanley Ryfa, Chief Strategy & Business
Development Officer

Hospitality & Entertainment
Beemok
Miller Harper, Director, Union Pier

Charleston RiverDogs
Dave Echols, President

Daniel Island Golf Club
Francis Marion Hotel

South Carolina Stingrays
Todd Halloran, Principal Owner & Governor

Information Technology

General Infomatics (Gl)
Brandon Myers, CEO

Google
Lauren Hunter, Public Affairs Manager - South
Carolina
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BlueCross BlueShield of SC
Cassie Cherichello, Charleston Regional Director

Gallagher

State Farm Insurance - Tony Pope
Tony Pope, Agent

Investment Holdings

Fennell Holdings, Inc
Scott Fennell, President

The InterTech Group
Amie Grimes, Director of Operational Accounting

Life Sciences

Charles River Laboratories
Daniel Fernandes, Senior Site Director

Manufacturing

AstenJohnson, Inc.

Boeing South Carolina
Erin Fisher, Senior Manager, Global Engagement

Charleston Steel & Metal Company
Jonathan Steinberg, President

Elbit Systems of America
Scott Swartzwelter, Sr. Director of Operations, Site
Lead

KION North America
Mankiewicz Coatings

Nucor Steel Berkeley
Jon Witherow, VP & General Manager

Robert Bosch LLC

Thorne
Amy Caplette, SVP, Quality & Regulatory Affairs

Volvo Car USA

Charleston Branch Pilots Association

South Carolina Ports Authority
Phillip Padgett, CFO & VP, Administration

Marketing & Communications

Chernoff Newman
Peter LaMotte, President of Strategic
Communications

Explore Charleston
Helen Hill, President & CEO

Inspire Agency

Real Estate & Development

Avison Young
Chris Fraser, Principal & Regional Managing Director
- Southern US

Bridge Commercial
Peter Fennelly, President

Bushy Park
Cody Baker, VP of Manufacturing & Business
Development

Carolina One Real Estate
Michael Scarafile, President

CB Richard Ellis

Charleston Trident Association of Realtors®
Ryan Castle, CEO

Coldwell Banker Commercial Atlantic

Colliers
Markus Kastenholz, Managing Director, Shareholder

Cushman & Wakefield
Darby Development

Dunes Commercial Properties
Luiz Yamashita, Managing Partner

Highland Resources, Inc.
Clark Davis, President & CEO

Kiawah Partners / South Street Partners
Dan Whalen, President & Broker-in-Charge

Mainline Development Partners
NAI Charleston
Navy Yard Charleston

Nexton
Brent Gibadlo, SVP, Development at Brookfield
Properties

Pratt & Co. at RE/MAX Pro Realty
Robert Pratt, Commercial Broker

The Beach Company
Dan Doyle, President

Research & Development

Advanced Technology International (ATI)
Dave Culp, CFO & Treasurer

Telecommunications

AT&T
James Byrd, Regional Director

Home Telecom
Will Helmly, President & CEO

Utilities & Energy
Berkeley Electric Cooperative
Tony Vincent, VP of Public Relations
Carolina Gas Transmission

Charleston Water System
J. Wesley Ropp, CEO

Dominion Energy
Danny Kassis, GM of New Business & Customer
Solutions

Santee Cooper
Carmen Thomas, Chief Legal Officer & General
Counsel

South Carolina Power Team
James Chavez, President & CEO

LEADERSHIP



Notes

2025-26 ANNUAL REPORT



7

=

——
——




Charleston
Dorchester
Counties

% Charleston

Berkeley

Regional Development Alliance

(843) 767-9300 @ Charleston Regional Development Alliance

alliance@crda.or 0 @crdalliance

CharlestonForBusiness.com
Q @charlestonecondevel

CharlestonRegionalData.com

© 2026 Charleston Regional Development Alliance. All rights reserved.



https://www.linkedin.com/company/charleston-regional-development-alliance
https://www.linkedin.com/company/charleston-regional-development-alliance
https://www.facebook.com/crdalliance#
https://www.facebook.com/crdalliance#
https://www.youtube.com/user/charlestonecondevel
https://www.youtube.com/user/charlestonecondevel
tel:8437679300 
mailto:alliance@crda.org
http://CharlestonForBusiness.com 
http://CharlestonRegionalData.com

